
Prioritizes alignment between education 
and workforce systems 

WorkKeys® help career pathways integrate industry-
recognized stackable credentials and skill results

Creates shared value for students and workers, 
education and training providers, and employers

All students, individuals, and stakeholders alike 
enjoy positive metrics of upward mobility, return on 
investment, retention, productivity, etc. 

Shifts employers into the driver's seat to 
proactively lead talent partnerships 

Business and industry know exactly what 
foundational skills they need for a productive 
workforce - and to easily communicate their needs

Equips business with the practical tools necessary 
to build an effective talent supply chain 

User-friendly tools and holistic solutions in job 
analysis, assessment, curriculum, and certification 
are flexible across all industry sectors

Provides a systematic framework flexible enough to 
be pursued as its own initiative or to enhance the 
employer role in existing initiatives

Policy makers consistently measure the skills gap in 
a timely manner at all levels to help set strategies in 
motion.  Economic developers use on-demand 
reporting to promote the workforce

https://www.uschamberfoundation.org/talent-pipeline-management
https://www.workreadycommunities.org/
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